2022 Annual Report

Our Vision

Discover legendary experiences.

Our Mission

Sustainably grow business and community
through Co-operative values.

Our Values

Service Excellence Teamwork
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Discovery Co-operative Ltd.

89th Annual Meeting Agenda
May 31, 2022
1. Call to Order - Reading of Meeting Notice
2. Adoption of Agenda
3. Moment of Silence
4. FCL Report
5. Reading and Disposal of Preceding Annual Meeting Minutes
6. Business Arising from Minutes
7. Reports
a. Director
b. Management
c. Human Resources
d. Auditor & Financial
8. Question Period
9. Election of Directors
10. Appointment of Auditors
11. Declaration of Directors
12. Adjournment

3

Discovery Co-operative Ltd.
Minutes of the Annual Meeting
May 18, 2021 7:00pm

1. The 88th Annual Meeting of the Discovery Co-operative Ltd. was called to order by Chairman Rosalie Payne with
advertisements of the Call for Nominations and Notice of Meeting in the local newspaper and posted throughout the
Co-op according to the Bylaws. She then introduced all the Board of Directors. The Chairman appointed Beth Walls,
Digital Solutions Advisor, to record the minutes.
2. Rosalie Payne (15491) and Dallan Oberg (24358) moved the adoption of the agenda as set out.
CARRIED
3. A moment of silence was held on behalf of all Co-operators who had passed away in the previous year.
4. FCL District Director, Randy Graham provided a report on behalf of FCL regarding an update of last year’s activities and
projects.
5. Minutes of the 2020 Annual Meeting were approved as presented on a motion by Rosalie Payne (15491) and Chris
Klima (19210).
CARRIED
6. Chairman, Rosalie Payne presented the Board of Directors’ Report. She stated the Discovery Co-op achieved $124
million in sales and $5.2 million in net savings. The announcement of the Allocations based on purchases for the fiscal
year 2020 was made and reported at 2% on Bins and Augers; 4% on fuel; 2% on Food and Pharmacy; 1% on Consumer
purchases; 4% on Oil and Grease; 2% on Propane; 1% on Farm Hardware, Feed, Chemical and Seed purchases and 2%
on Liquor purchases. In total, this equates to $2.25 million in Allocations being made.
7. Mike Nord, General Manager, presented the Management Report. He started off by speaking about the Lifetime
Membership Benefits that the Co-op provides. He spoke about the impact the pandemic had on Discovery Co-op,
initiatives over the past year to reduce its carbon footprint, and community support. In 2020 Discovery Co-op invested
$100,000 back into the community. Mike ended off by stating that we will continue to develop our existing
relationships and explore new opportunities to work with the community and industry. Most importantly, we will
continue to re-invest in our communities and our people to create real value.
8. Mandee Fruson, Human Resources Manager, presented the Human Resources Report. During 2020, the Discovery Coop employed, on average, 289 persons at any given time. The HR Department focused on four areas in 2020: Talent
Acquisition and Workforce Planning, Occupational Health and Safety, Employee Engagement, Learning and
Development.
9. Jana Blais, Controller, presented the Auditor’s Report and Financial Statements. It was stated in the Auditor’s Report
that the evidence they obtained is sufficient and appropriate to provide a basis for their audit opinion. In their opinion,
the financial statements present fairly, in all material aspects, the financial position of Discovery Co-operative Ltd. as of
January 31st, 2021 and the results of its operations, and its cash flow for the year then ended in accordance with
Canadian accounting standards for private enterprises.
10. On a motion by Jana Blais (20100) and seconded by Shawn Adair (25970), it was moved that the Director’s Report, the
Management Report, the H.R. Report, and the Financial Statement be accepted as presented.
CARRIED
11. Election of Directors: Seton Winterholt representing the Nomination Committee, announced that 1 director term was
due for renewal or election this year. The administration team posted and advertised the nomination process. Seton
introduced the nominee, Richard Reed (incumbent) – as there are no other nominations – no election was required.
12. Appointment of Auditors: A motion was made by Rosalie Payne (15491) and Brett Sheppard (23222) that Meyers
Norris Penny will be appointed auditors for the upcoming year.
CARRIED
13. Declaration of Directors – all directors were called upon to accept the Oath. The Oath was read by Mike Nord.
14. Motion made by Seton Winterholt (16216) to adjourn the meeting @ 7:36pm
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MESSAGE

from the

BOARD

As the world continued to navigate the social and economic impacts of
the COVID-19 pandemic in 2021, an established set of strategies
allowed the board to ensure that Discovery remains nimble and
adaptable throughout. These strategies allow us to react to both the
challenges and opportunities that arise and ensure your co-operative's
financial well-being and long-term sustainability. Even though
challenges exist, and we continue to see strong competition in our
trading area, we sincerely thank our dedicated team and strong
management group for their contributions to our success.

Financial results for the past year were positive with over $139 million in
sales and $8.9 million net savings. The benefit of membership is being able to share in this success which for
2021 means $3.4 million in Equity distributions paid back to members. We added 768 new members this past
year, members that will add to and share in our continued success in the future.
Your Co-op continues to seek ways to make a meaningful impact in the communities we serve through strategic
partnerships, donations, and sponsorship opportunities. In 2021 we were proud to donate over $200,000 to
many deserving clubs, organizations, and activities within our trading area. Discovery Co-op also committed to
donating $100,000 to Villa Pascal Senior’s Home over the next 3 years to help facilitate the renovation and
expansion of their space.
Keeping Discovery’s fixed assets, buildings, and equipment in a good state of repair is critical to the long-term
sustainability and growth of the organization. In accordance with corporate strategies and plans, resources have
been identified to allow the co-operative to ensure existing facilities meet our needs while providing flexibility to
take advantage of new opportunities in the future. 2022 will see the building and opening of a new strip mall on
Carlton Trail in North Battleford, which will include a new liquor store and 4 additional tenant opportunities. The
fertilizer shed at our Farm Supply location will also undergo a complete rebuild, providing our members a faster
and more efficient experience well into the future.
In closing, the board would like to recognize a monumental milestone. Discovery Co-op
is celebrating its 90th anniversary this year. It is through the commitment of our team
members, the dedicated patronage from our membership, and the support of the
communities we serve that we could grow and thrive over the past 90 years. We look
forward to many more years of living and working co-operatively.

Respectfully submitted,

Rosalie Payne
Board President
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What does being a Co-op in 2022 mean? The 7 Cooperative Principles
that were originally compiled by Charles Howarth in 1844 still hold very
true today. What is different and continues to evolve is how Co-ops
execute those principles. What that means is listening, understanding,
and collaborating in the world we are in and specifically to our members
to remain relevant in a world that has changed so much and continues to
change. Today like no other recent time has shown the importance of
Co-ops, and how it connects and keeps communities moving forward.
This year Discovery Co-op is celebrating 90 years in business, an
accomplishment we are all very proud of. In 90 years there have been many changes to this Co-op but it
continued and will continue to thrive because of the great co-operative model we operate in. I really want to
thank the membership for trusting us this last year. Discovery Co-op had many changes in 2021, as did many
other businesses, but I am so proud of how the Discovery Team managed the many daily decisions that
happened. They did this all with a values first approach, making sure people were safe, continuing to help the
community, and making choices to continue to be relevant for the future. The world saw and continues to see a
lot of economic turmoil, and so did Discovery Co-op. Our strength is our diversity. Diversity in the commodities
we sell and diversity in the people that work for us. While some departments struggled because of current
conditions, others thrived, but they all worked together to help each other. This is our strength and something no
other business has. With this, 2021 has been an outstanding success, with record sales of over $139.5 million.
Net Savings saw a record year of $8,978,977. We will be returning approx. $3.4 million to our member-owners,
a healthy patronage payment that is just one of the lifetime membership benefits of being a Co-op member and
owner.

MESSAGE

from

MANAGEMENT

Discovery Co-op is very proud of our sustainable business practices. We’re invested in our communities; our
home and yours. This is why we look for ways to improve business not only in what we do but how we do it, with
initiatives that focus on our local roots and our local impact. In 2021 Discovery Co-op maintained its 2020
carbon footprint even with the expansion of the Territorial C-Store and Carwash, Discovery Co-op diverts 72% of
its waste away from landfills with recycling and waste diversion programs. Programs like the Loop Program in
which Discovery partners with farmers. Through the program trimmings and products no longer suitable for
human consumption are diverted to local farms to be used as animal feed. Strengthening communities through
giving is one of the founding principles of our Co-op. We apply philanthropic resources to make a difference in
the communities we serve, with a special focus in the areas of non-profit organizations, arts, education, sports,
and strengthening our communities. In 2021 we invested $200,000 back into the communities we serve.
At the Discovery Co-op, we strive to foster a safe and respectful workplace. Our employees are critical to our
success, and we are committed to providing opportunities to our employees that instill a sense of pride,
ownership, and responsibility in their co-operative. Our goal is to provide training and support so that we create,
the “You’re at Home Here” experience that grows our business and engages and reflects the diverse communities
we serve. Total Staff costs that get circulated back into the community were $12.9 million.
We also know that the Co-op business model is an effective form of capital investment and economic success;
we are committed to promoting a better understanding of this business model and to supporting growth and
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investments that create change here at home and across the world. In 2021 the Discovery Co-op continued to
help educate our communities about the Co-op model. We are offering a student scholarship program to support
all our student employees in attaining a post-secondary education.
Critical to our long-term growth and success is having facilities that are relevant in today’s ever-increasing
competitive and diverse world. Last year saw the upgrade of the Territorial Gas Bar which now features 10 lanes
of pumping and an upgraded and expanded Convenience Store. Discovery Co-op also saw the addition of a Click
and Collect e-commerce site for Food, Carwash App, Pharmacy App, and revamped FF2 e-commerce site. People
can now also buy a Discovery Co-op membership online at our website www.discoverycoop.crs. In 2022 more ecommerce sites and enhancements will be completed, both in the Liquor Store and Leisure Time. This year will
see the opening of a new Liquor Store and Strip Mall on Carlton Trail and a new 6000 tonne Fertilizer Plant at our
Farm Supply. These two additions will not only help us maintain customer needs but have the ability to offer new
products and services that our customers and members have been asking for.
Looking to the future, the goals and strategic priorities we have in place will guide us in the operational factors we
can control. We will continue to develop our existing relationships and explore new opportunities to work with
the community and industry. Most importantly, we will continue to re-invest in our communities and our people
to create real value.
Thank you for your support and belief in the Co-op values over the last 90 years.

Respectfully submitted,

Mike Nord
General Manager
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HUMAN
RESOURCES

Report

The Human Resources team at Discovery Co-op leads the strategic vision
for our talent and culture across the organization. This includes ensuring
the day-to-day functions are carried out in the areas of talent acquisition
and onboarding for all new Team Members, workforce planning and
talent management, occupational health and safety programming,
employee wellness, labour and employment relations, learning and
development, employee engagement and total rewards. Our efforts for
2021 remained focused on providing an employee experience that will
continue to make us the retail employer of choice within our trading area
which is representative of the communities we serve.

People Forward
In 2021, FCL announced they would be starting a journey in the CRS to improve the hire-to-retire employee
experience by empowering the CRS with easy-to-use HR technologies, consistent HR practices and reliable HR
data. This project has been named as the People Forward project and essentially will change the way in which HR
services are provided across the entire CRS and at Discovery Co-op. Our Human Resources Team at Discovery
Co-op similar to many other Co-ops within the CRS spent many hours throughout 2021 assisting FCL project
teams in the process design and planning for the launch of People Forward in the spring of 2023. Although there
is still much work to be done in the months ahead, we are looking forward to having a consistent employee
experience across the CRS which is a critical component of our brand.
Employee Engagement
Our people are viewed as our most valuable asset at Discovery Co-op as they bring our organization strategy to
life and make our Co-op a great place to work. Engaged Team Members go above and beyond: they possess
positive attitudes, take personal responsibility for their work and share successes. Customers and guests are up
to 50% more loyal to business that have highly engaged employees than they are to businesses with where
employees appear to be disengaged. We want to create an experience for our Team Members that encourages
them to say positive things above their workplace, have a desire to build a career with us and to do their best
every day.
In the Spring of 2021, Discovery Co-op hosted our 2nd employee engagement survey. The survey was shared
with the teams and a plan was developed to continue to improve engagement amongst the teams. Some of the
best things we learned from our Team Members about working at Discovery Co-op included the people
(colleagues and management), positive work environment, customers and the diversity within our business and
people.
Talent Acquisition and Workforce Planning
Discovery Co-op employed on average 297 Team Members at the end of Q4 (Up from 289 in 2020). We
employed on average 129 full-time employees and 124 part-time employees on average and hired a total of 123
new team members to our organization in 2021 (up from 42 in 2020).
In an effort to curtail some of the recruitment challenges due to the labour market shortage in 2021, the Human
Resources Team hosted 2 recruitment fair events at the Co-op Mall and attended a total of 3 external career fair
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events within our community. The external career fairs included BATC, SIIT and John Paul Collegiate grade 9
student career education class. Our Human Resources Team also accepted an invitation by SIIT to join the SIIT
Steering Committee to discuss current employment trends, reports and statistics (provided by SIIT Career
Centre), upcoming training and recruitment opportunities with other Employers in our trading area.
We also engaged our Team Members and Membership to help us curtail some of the labour market shortages by
enhancing our existing Employee referral program and launching a new Co-op Member Employee referral
program exclusively for members of Discovery Co-op. For any member that refers a friend or family member to
our Co-op that results in a successful hire will receive a $50 gift card as a token of our appreciation for their
efforts in helping us continue to build our great team.
Updated orientation on the first day of employment was introduced for all new Team Members to learn more
about our Co-op and complete their core eLearning before working with their new team. Existing core eLearning
checklists were updated to include some additional safety training and our department orientation checklists and
monthly orientation was also updated to include some new information regarding our Brand, Operations,
Employee Rebate Program, Benefits and Pension, Asset Protection and Safety.
Occupational Health and Safety
In 2021, many of the teams across our organization were establishing new occupational health and safety
committees at their locations. New committee members and co-chairs across the organization committed to
obtaining the required OHC Level 1 and Level 2 training by year end to participate on these committees and in
total, 14 team members received training. We also commenced First Aid certification renewals in late 2021 and at
the end of the fiscal year 2021, 24 team members across Discovery Co-operative Ltd. completed their
recertification. There was also a change in Occupational Health and Safety legislation regarding the requirements
for First Aid Kits in the workplace. Human Resources supported our teams across the organization to ensure that
proper kits were in place to meet the new requirements.
Employee Wellness
Our Employee and Family Assistance Program that was introduced in 1991 continues to be promoted among our
Team Members. Our current provider is Homewood Health who is the Canadian leader in mental health and
addiction services. The program provides Team Members with access to professional counselling and crisis
support services 24/7. Homewood health also offers a robust set of tools and resources with respect to articles,
eLearning and other materials to support Team Members in their personal health and wellness.
2021 Employee Wellness Committee Highlights
Health and Wellness Bingo Challenge
Financial Awareness Webinar (presented by Innovation Credit Union)
Organ Donation Awareness Campaign with a local success story from a member of our community
“I see you” challenge with Pastor Deb McNab
Just Move Challenge in part of National Health and Fitness Day in Canada
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Learning and Development
In 2021, we had 3,942 eLearning modules completed by Team Members. There was a significant increase in
learning and development opportunities from 2020 and be attributed to the focus in our efforts in enhancing the
new core training for our new and existing team members. FCL Workshop participation also increased due to the
increasing number of courses being offered virtually due to the COVID-19 Pandemic.
2021 Award Highlights
Each year, we recognize our Team Members who reach their career milestones. The following Team Members
were honored in 2021 for their years of service:
5 Years: Harvey Letendre, Laurie Baldwin, Dan Gabruck, Jenny Walls, William Cox, Arcelita Almogela, Emma
Jones and Grace Dalida
10 Years: Rob Wolfe, Ashley Gregoire, Russell Sandbeck, Lyle Leite, Kayla Swerid and Ken Hartman
15 Years: Barry Graff and Rob Gust
20 Years: Ian King, Brett Sheppard, Marno Auchstaetter, Brenda Pauls, Annette Senger and Pat Donat
25 Years: Cheryl Puteria
30 Years: Shawn Tran and Diana Hawryliw
35 Years: Lucille Paulow
40 Years: Glen Morrison, Arlene Amson and Colin Lemauviel
Discovery Co-op has a scholarship program in place for students graduating Grade 12 wherein twenty five (.25)
cents per hour worked will be applied towards their post-secondary tuition. We are proud to announce that we
had 13 graduating students and provided 7 Team Members with our scholarship program in 2021 totaling
$2,755.27.

Respectfully submitted,

Mandee Fruson
Human Resources Manager
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During the year, your elected Board of Directors collectively participated in many board-focused
educational training hours. Over and above this and beyond our Regular Board Meetings, the
Directors, again collectively, attended and participated in system Conferences, District Meetings,
and the FCL Annual meeting. The Board continues to be very dedicated to enhancing their
knowledge and collaborating with other co-operatives.

Rosalie Payne
Seton Winterholt
Richard Reed
Jaylyn Lawrence
Dallan Oberg
Bryan Clair
Jess Kohut
We would like to extend a heartfelt congratulations to Dan McEachern, who sat on our board
for many years and recently retired. Thank you for your dedication to bettering our community
through co-operative values.

Deli

Leisure Time

Radisson

Cardlock

LUMBER

produce

Hardware

PHARMACY

Gas Bars

Territorial

Cafe Agro Centre

Wine & Spirits

Glaslyn

Farm Supply

Battleford

Home Centre
Carlton Trail

2022 Elected Officials

Board of Directors

Grocery
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Commitment to Values
2021 Award Recipients

We have such a great team at Discovery Co-op! Every month team
members are recognized for their commitment to our 4 key basics:
safety, courtesy, service and efficiency. At the end of the year we review
all the recognition cards and honor employees who exceeded in all 4
areas. Award presentations were made to 4 individuals who truly live the
Co-op Brand every day through their commitment to our values.
All four of these recipients were selected due to their demonstrated
commitment for upholding all 4 Key Basics to Legendary Guest Service.
Our 4 Key Basics were created by Team Members of our Co-op a few
years back who participated on our Brand Committee (now the North
Star Committee). They were selected by our Team Members to provide
real life examples of how our Team Members at Discovery Co-op live our
vision, mission, values and brand each and everyday.
We are extremely proud to have each one of these Team Members as
part of our Co-op family. Congratulations to each one of our 2022 award
recipients! We appreciate your commitment to living our organization
vision, mission, values and brand.

Award winners from top to bottom
(photographed with Team Leaders):
Erin Letrud (Lumber)
Sarah Woytowich (Pharmacy)
Len Spark (Maintenance)
Jada Leas (Territorial Gas Bar)
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HIGHLIGHTS
SALES

$139.5M
Returned

$3.4M

Community
Impact in
2021

$200,000
to community organizations
& initiatives

in patronage
to members Over

$2.25M

in cash back
to members

$80,000

donated to 40 youth sports
teams, recreation groups and
schools through our Gift Card
Program
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Management's Responsibility

To the Members of Discovery Co-operative Ltd.:
Management is responsible for the preparation and presentation of the accompanying financial statements, including responsibility
for significant accounting judgments and estimates in accordance with Canadian accounting standards for private enterprises. This
responsibility includes selecting appropriate accounting principles and methods, and making decisions affecting the measurement
of transactions in which objective judgment is required.
In discharging its responsibilities for the integrity and fairness of the financial statements, management designs and maintains the
necessary accounting systems and related internal controls to provide reasonable assurance that transactions are authorized, assets
are safeguarded and financial records are properly maintained to provide reliable information for the preparation of financial
statements.
The Board of Directors is composed entirely of Directors who are neither management nor employees of the Co-operative. The
Board is responsible for overseeing management in the performance of its financial reporting responsibilities, and for approving the
financial information included in the annual report. The Board fulfils these responsibilities by reviewing the financial information
prepared by management and discussing relevant matters with management, internal auditors, and external auditors. The Board is
also responsible for recommending the appointment of the Co-operative's external auditors.
MNP LLP is appointed by the members to audit the financial statements and report directly to them; their report follows. The
external auditors have full and free access to, and meet periodically and separately with, both the Board and management to
discuss their audit findings.

May 16, 2022

General Manager
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Independent Auditor's Report

To the Members of Discovery Co-operative Ltd.:

Report on the Audit of the Financial Statements
Opinion
We have audited the financial statements of Discovery Co-operative Ltd. (the "Co-operative"), which comprise the
balance sheet as at January 31, 2022, and the statements of net savings and retained savings and cash flows for the
year then ended, and notes to the financial statements, including a summary of significant accounting policies.
In our opinion, the accompanying financial statements present fairly, in all material respects, the financial position of
the Co-operative as at January 31, 2022, and the results of its operations and its cash flows for the year then ended in
accordance with Canadian accounting standards for private enterprises.
Basis for Opinion
We conducted our audit in accordance with Canadian generally accepted auditing standards. Our responsibilities
under those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Statements
section of our report. We are independent of the Co-operative in accordance with the ethical requirements that are
relevant to our audit of the financial statements in Canada, and we have fulfilled our other ethical responsibilities in
accordance with these requirements. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.
Responsibilities of Management and Those Charged with Governance for the Financial Statements
Management is responsible for the preparation and fair presentation of the financial statements in accordance with
Canadian accounting standards for private enterprises, and for such internal control as management determines is
necessary to enable the preparation of financial statements that are free from material misstatement, whether due to
fraud or error.
In preparing the financial statements, management is responsible for assessing the Co-operative’s ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless management either intends to liquidate the Co-operative or to cease operations, or has no
realistic alternative but to do so.
Those charged with governance are responsible for overseeing the Co-operative’s financial reporting process.
Auditor's Responsibilities for the Audit of the Financial Statements
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
Canadian generally accepted auditing standards will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the economic decisions of users taken on the basis of these financial
statements.

MNP LLP
119 4th Ave South, Suite 800, Saskatoon SK, S7K 5X2

1 (877) 500-0778 T: (306) 665-6766 F: (306) 665-9910
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Independent Auditor's Report FRQWLQXHGIURPSUHYLRXVSDJH 

As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise professional
judgment and maintain professional skepticism throughout the audit. We also:


Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.



Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the Co-operative’s internal control.



Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by management.



Conclude on the appropriateness of management's use of the going concern basis of accounting and, based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that
may cast significant doubt on the Co-operative’s ability to continue as a going concern. If we conclude that a
material uncertainty exists, we are required to draw attention in our auditor's report to the related
disclosures in the financial statements or, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of our auditor's report. However, future
events or conditions may cause the Co-operative to cease to continue as a going concern.



Evaluate the overall presentation, structure and content of the financial statements, including the disclosures,
and whether the financial statements represent the underlying transactions and events in a manner that
achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control that we
identify during our audit.
Report on Other Legal and Regulatory Requirements
As required by paragraph 11 of the Co-operatives Regulations, 1998, we report that, in our opinion, Canadian
accounting standards for private enterprises have been applied on a basis consistent with that of the preceding year.

Saskatoon, Saskatchewan
May 16, 2022
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Chartered Professional Accountants

Discovery Co-operative Ltd.
Balance Sheet
As at January 31, 2022
2022
Current assets
Cash and cash equivalents
Accounts receivable

$
- Customer (Note 5)
- Other

Inventories (Note 6)
Prepaid agriculture suppliers
Prepaid expenses
Current portion long-term receivable (Note 7)

4,535,748
2,098,159
14,208
19,800,899
566,714
199,642
99,443
27,314,813

Long-term receivable (Note 7)

2021
$

4,819,705
1,734,637
539,678
20,545,762
468,922
180,193
130,891
28,419,788

45,651

63,064

Investments
Federated Co-operatives Limited (Note 4(a))
Other organizations

17,447,804
32,742

16,637,567
32,168

Property, plant and equipment (Note 8)
Intangible asset (Note 9)
Goodwill (Note 10)
Total assets

24,426,495
449,320
305,545
70,022,370

24,220,806
51,320
305,545
69,730,258

Current liabilities
Accounts payable and trust liabilities (Note 12)
Customer prepaid accounts
Income taxes payable
Current portion of long-term debt (Note 13)

$

$

Long-term debt (Note 13)
Total liabilities
Members' equity
Share capital (Note 14)
Reserves and retained savings (Note 15)
Total liabilities and members' equity

$

12,425,103
2,543,708
476,004
15,444,815

$

$

14,775,967
2,295,232
130,610
66,675
17,268,484

20,722
15,465,537

3,583,333
20,851,817

20,364,798
34,192,035
54,556,833
70,022,370

18,583,481
30,294,960
48,878,441
69,730,258

$

Subsequent events (Note 23)
Commitments (Note 24)

Director

Director

The accompanying notes are an integral part of these financial statements
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Discovery Co-operative Ltd.
Statement of Net Savings and Statement of Retained Savings
For the Year Ended January 31, 2022
2022
Sales (Note 16)

%

2021

%

$ 139,477,557

100.0

$ 124,741,154

100.0

114,824,890

82.3

101,874,560

81.7

24,652,667

17.7

22,866,594

18.3

21,660,507
(34,739)

15.5
-

21,297,516
(51,628)

17.1
-

21,625,768

15.5

21,245,888

17.1

3,026,899

2.2

1,620,706

1.2

1,898,360
4,053,727

1.4
2.9

1,868,537
1,723,373

1.5
1.4

Savings before income taxes

8,978,986

6.5

5,212,616

4.1

Income tax expense (Note 21)

1,588,571

1.1

874,407

0.7

7,390,415

5.4

4,338,209

3.4

Cost of goods sold
Gross margin
Expenses
Operating and administration
Net interest (Note 18)

Savings from operations
FCL loyalty program (Note 4(c)(vi))
Patronage refunds

Net savings

$

Retained savings, beginning of year

$

Net savings
Transfer to statutory reserve (Note 15)
Transfer to general reserve (Note 15)
Patronage allocation to members (Note 14)
Retained savings, end of year (Note 15)

$

7,390,415
(448,949)
(3,448,188)
(3,493,278)
$

The accompanying notes are an integral part of these financial statements
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-

$

-

4,338,209
(260,631)
(2,010,754)
(2,066,824)

$

-

Discovery Co-operative Ltd.
Statement of Cash Flows
For the Year Ended January 31, 2022
2022
Operating activities
Net savings
Adjustments for:
Depreciation
FCL patronage refund
(Gain) loss on the disposal of property, plant and equipment

$

Changes in non-cash operating working capital:
Accounts receivable
Income taxes
Inventories
Prepaid agriculture suppliers
Prepaid expenses
Long-term receivables
Accounts payable and trust liabilities
Customer prepaid accounts
Cash provided by operating activities

7,390,415

2021
$

4,338,209

2,748,246
(4,051,183)
(2,383)

2,817,910
(1,716,488)
215,163

161,948
345,394
744,863
(97,792)
(19,449)
48,861
(2,350,864)
248,476

21,778
554,065
305,201
(7,353)
(11,179)
59,885
(169,526)
184,025

5,166,532

6,591,690

3,240,946
(2,954,773)
(398,000)
3,221
(574)

1,544,840
(4,577,430)
(5,000)
15,000
(3,168)

Cash used for investing activities

(109,180)

(3,025,758)

Financing activities
Increase in long-term debt
Repayment of long-term debt
Share capital issued
GST on allocation
Redemption of share capital

(3,629,286)
7,680
84,676
(1,804,379)

3,700,000
(1,986,682)
6,720
73,513
(2,121,235)

Cash used for financing activities

(5,341,309)

(327,684)

Investing activities
Redemption of FCL shares
Additions to property, plant and equipment
Additions to intangible asset
Proceeds from the disposal of property, plant and equipment
Investment in other organization

Net (decrease) increase in cash and cash equivalents
Cash and cash equivalents, beginning of year
Cash and cash equivalents, end of year

(283,957)
4,819,705
$

4,535,748

3,238,248
1,581,457
$

4,819,705

The accompanying notes are an integral part of these financial statements
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Discovery Co-operative Ltd.
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1. Incorporation and operations
Discovery Co-operative Ltd. ("the Co-operative") was incorporated under the Co-operatives Act of
Saskatchewan on May 10, 1932. The primary business of the Co-operative is operating retail agriculture,
hardware, food, and petroleum outlets in Battlefords, Saskatchewan and surrounding area.
2. Significant accounting policies
These financial statements have been prepared by management in accordance with Canadian accounting
standards for private enterprises. A precise determination of many assets and liabilities is dependent upon
future events and consequently, the preparation of these financial statements involves the use of estimates
and approximations. Areas subject to estimation include valuation of accounts receivable, inventory, useful life
of property, plant and equipment, impairment of long-lived assets, goodwill, income taxes, accrued liabilities
and potential contingencies. These estimates also affect the disclosure of contingencies at the date of the
financial statements and the reported amounts of assets, liabilities, revenues and expenses. Actual results
could differ from those estimates.
These financial statements have been prepared to reflect the following significant accounting policies:
(a) Definition of financial year
The Co-operative's financial year ends on the Saturday closest to January 31.
(b) Cash and cash equivalents
Cash and cash equivalents are defined as cash and investments with an initial maturity of less than three
months.
(c) Inventories
Inventories are valued using a weighted average formula, first-in first-out method, and the retail method.
Inventories are stated at the lower of cost and net realizable value. Costs, including an appropriate portion of
fixed and variable overhead expenses, are assigned to inventories by the most appropriate method for that
particular inventory class.
The Co-operative estimates net realizable value as the amount that inventories are expected to be sold for,
taking into consideration fluctuations of retail price due to seasonality less estimated costs necessary to make
the sale. Inventories are written down to net realizable value when the cost of inventories is determined to be
not recoverable due to obsolescence, damage or permanent declines in selling prices.
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(d) Investments
The Co-operative's investments are accounted for using the cost method. Accordingly, the investments are
recorded at acquisition cost, less any provisions for permanent impairment or adjustments for patronage
refunds or share redemptions. All transactions with FCL are disclosed in a separate note (Note 4).
(e) Financial instruments
Financial instruments are recorded at fair value on initial recognition and are subsequently recorded at
amortized cost, unless management has elected to carry the instruments at fair value. The Co-operative has
not elected to carry any such financial instruments at fair value. Financial instruments, which are subsequently
measured at amortized cost, are adjusted by transaction and financing costs incurred on acquisition.
Financial assets are assessed for impairment on an annual basis at the end of the fiscal year if there are
indicators of impairment. If there is an indicator of impairment, the Co-operative determines if there is a
significant adverse change in the expected amount or timing of future cash flows from the financial asset. If
there is a significant adverse change in the expected cash flows, the carrying value of the financial asset is
reduced to the highest of the present value of the expected cash flows, the amount that could be realized from
selling the financial asset or the amount the Co-operative could realize by exercising its right to any collateral. If
events and circumstances reverse in a future period, an impairment loss will be reversed to the extent of the
improvement, not exceeding the initial carrying value.
(f) Property, plant and equipment
Property, plant and equipment are stated at cost less accumulated depreciation and impairment losses.
Depreciation is taken over the estimated useful lives of the assets using the following methods and rates:
Buildings
Pavement
Tanks
Furniture & equipment
Building improvements
Vehicles
Computer equipment

Straight-line
Declining balance
Declining balance
Declining balance
Straight-line
Declining balance
Straight-line and declining balance

5 to 25 years
8%
10%
20%
5 to 25 years
20% to 30%
5 years & 55%

Expenditures for maintenance and repairs are charged to operating expenses as incurred. Significant
expenditures for improvements are capitalized. Gains or losses realized on the disposal of property, plant and
equipment are reflected in operations in the year of disposition.
Claims for assistance under various FCL programs are recorded as a reduction of the cost of related assets in
the period in which eligible expenditures are incurred, with any depreciation calculated on the net amount.
An impairment loss is recognized when the carrying amount of a long-lived asset is not recoverable and
exceeds its fair value. No such impairment loss was recorded during the year.
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(g) Asset retirement obligation
The Co-operative has a liability for an asset retirement obligation in the period in which a legal liability is
incurred. The liability is based on management's best estimate. The liability is subsequently adjusted for the
passage of time, which is recognized as an accretion expense in the statement of operations. The liability is
also adjusted due to revisions in either the timing or the amount of the original estimated cash flows associated
with the liability. Actual costs incurred upon settlement of the asset retirement obligations are charged against
the asset retirement obligation to the extent of the liability recorded.
(h) Share capital
The Co-operative approves an allocation to members subsequent to year end. The amount is recorded as an
addition to share capital and a reduction in retained savings. The Co-operative records the redemption of
shares that is to be paid to members at the time it has been approved by the Board of Directors.
(i) Revenue recognition
The Co-operative recognizes revenue when evidence of an arrangement exists, delivery or change of
ownership has occurred, the price has been determined, and collection is reasonably assured. Patronage
allocations are recognized in earnings when earned by the Co-operative.
(j) Income taxes
The Co-operative follows the taxes payable method whereby only current income tax assets and liabilities are
recognized to the extent they remain unpaid or are recoverable. In addition, the benefit relating to a tax loss
incurred in the current period and carried back to prior periods is recognized as a current asset. Current
income tax assets and liabilities are measured using tax rates that are enacted or substantively enacted at the
reporting date.
(k) Goodwill
Goodwill resulting from business combinations represents the portion of the purchase price that was in excess
of the fair value of the net identifiable assets acquired. Goodwill is not amortized and is tested for impairment
whenever changes in circumstances indicate that the carrying amount of the reporting unit to which goodwill is
assigned exceeds the fair value of the reporting unit. If the carrying value of the reporting unit to which goodwill
has been assigned exceeds its fair value, then, with respect to the reporting unit’s goodwill, any excess of its
carrying value over its fair value is expensed. Impairment losses relating to goodwill cannot be reversed in
future years.
(l) Intangible assets
Indefinite life intangible assets are stated at cost and are not amortized. An impairment loss is recognized
when the carrying amount of an intangible asset is not recoverable and exceeds its fair value. No such
impairment loss was recorded during the year.
(m) Government assistance
The Co-operative recognizes government assistance when there is a reasonable assurance that it will comply
with the conditions required to qualify for the assistance, and that the assistance will be received. The Cooperative recognizes government assistance related to the Canada Emergency Wages Subsidy (“CEWS”) as
a reduction to the expense which the assistance program is meant to fund.
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3. Financial instruments and risk management
The significant financial risks to which the Co-operative is exposed are credit risk, interest rate risk, liquidity
risk, and commodity price risk.
(a) Credit risk
The Co-operative is exposed to credit risk on accounts receivable from its customers. The Co-operative
manages credit risk through an active credit management program. The Co-operative does not have a
significant exposure to any individual customer (2021 - No significant exposure to any individual customer).
(b) Interest rate risk
Interest rate risk is the risk that the value of a financial instrument might be adversely affected by a change in
interest rates. Changes in market interest rates may have an effect on cash flows associated with some
financial assets and liabilities, known as cash flow risk, and on the fair value of other financial assets or
liabilities, known as price risk. The Co-operative's sensitivity to fluctuations in interest rates is limited to its
cash and debt. The Co-operative manages its exposure to interest rate risk through floating rate deposits and
borrowings.
(c) Liquidity risk
Liquidity risk is the risk that the Co-operative will encounter difficulty in meeting obligations associated with
financial liabilities. The Co-operative is exposed to liquidity risk arising primarily from the current obligations.
The Co-operative's ability to meet obligations depends on funds generated by its operations.
(d) Commodity price risk
The Co-operative enters into transactions to purchase crop production products, for which market prices
fluctuate. The nature of the Co-operative’s activities exposes it to risk of changes in commodity prices related
to crop inputs that may occur between the time products are received from the supplier and actual date of sale
to customers. To mitigate a portion of this risk, the Co-operative enters into contracts with the supplier to
purchase the product at specified prices.
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4. Transactions with Federated Co-operatives Limited (FCL)
(a) Patronage refund
The Co-operative, along with other Co-operatives in Western Canada, own FCL. At the end of each year, FCL
divides a substantial portion of its net savings among these retail Co-operatives in proportion to the business
done by each with FCL. During FCL's fiscal year ended October 31, 2021, the Co-operative purchased goods
amounting to $95,025,845 (2020 - $82,553,081) from FCL in the normal course of operations.
These purchases resulted in a patronage refund from FCL which was received as non-cash consideration in
the form of additional shares in FCL. FCL, based on its available cash flow, redeemed an amount of FCL
shares held by the Co-operative. The amounts of the patronage refund and shares redeemed are as follows:
2022

2021

Opening investment balance
Patronage refund
Share redemptions

$

16,637,567
4,051,183
(3,240,946)

$

16,465,919
1,716,488
(1,544,840)

Closing investment balance

$

17,447,804

$

16,637,567

(b) Asset retirement obligation
The Co-operative participates in a contaminated site management program established by FCL to manage its
asset retirement obligations. This program limits the Co-operative’s liability to $25,000 per site as long as the
Co-operative continues to exercise due diligence. The Co-operative has six sites under this program.
Management believes that due diligence has been exercised and that the impact of the asset retirement
obligation to the Co-operative's financial statements is not significant.
(c) Purchase commitments
(i) Under the terms of the agreement with FCL, the Co-operative has committed to purchase petroleum
products, at market price, from FCL for its gas bar and cardlock operations over a ten year period commencing
from February 2012. Failure to meet this commitment would require the Co-operative to immediately pay
outstanding gas bar and cardlock loan balances owed to FCL, plus repay any gas bar and cardlock grants
received, including interest on the grants compounded annually at 10% from the grant date. Total grants
received during this period amounted to approximately $6,564,029 (2021 - $6,715,840). Management intends
to fulfill all existing contracts with FCL.
(ii) Under the terms of the agreement with FCL, the Co-operative has committed to purchase petroleum
products, at market price, from the FCL corporate bulk plant over a ten year period commencing from August
2012. Failure to meet this commitment would require the Co-operative to pay a portion of the capital costs of
the bulk plant to FCL determined by a formula based upon usage. Management intends to fulfill all existing
contracts with FCL.
(iii) Under the terms of the agreement with FCL, the Co-operative has committed to purchase fertilizer
products, at market price, from FCL over a five year period commencing from July 2020. Failure to meet this
commitment would require the Co-operative to pay a termination charge to FCL determined by a formula
based on purchases and years remaining in the contract. Management intends to fulfill all existing contracts
with FCL.
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(iv) Under the terms of the agreement with FCL, the Co-operative has committed to purchase home centre and
grocery products from FCL and continue to operate certain home centre and grocery stores over a ten year
and thirty year period commencing from November 2016. Failure to meet this commitment would require the
Co-operative to repay the assistance received on a prorated basis. Total assistance that would be repayable if
commitments were not met without FCL approval amounted to $879,392 (2021 - $879,392). Management
intends to fulfill all commitments with FCL.
(v) Under the terms of the agreement with FCL, the Co-operative has committed to purchase petroleum
products, from FCL and continue to operate a certain cardlock, and a certain c-store over a ten year period
commencing from December 2017. Failure to meet this commitment would require the Co-operative to repay
the assistance received on a prorated basis. Total assistance that would be repayable if commitments were not
met without FCL approval as at January 31, 2022 amounted to $1,060,924 (2021 - $236,142). Management
intends to fulfill all commitments with FCL.
(vi) Under the terms of the agreement with FCL, the Co-operative has committed to purchase at least 90% of
its total goods from FCL and commits, to the best of its ability, to use FCL's services. If the eligibility
requirements are met, FCL will pay the Co-operative, on a quarterly basis, a Loyalty Payment based on cents
per litre. The Loyalty Payment revenue is accrued as earned.
5. Accounts receivable - customer
Shown net of an allowance for doubtful accounts of $172,300 (2021 - $172,300).
6. Inventories
2022
Raw material
Goods for resale

2021

$

2,414,177
17,386,722

$

2,526,425
18,019,337

$

19,800,899

$

20,545,762

The cost of inventories recognized as an expense during the year was $114,716,282 (2021 - $101,697,944).
7. Long-term receivable

Total
Petroleum tanks $

145,094

2022
Current Portion

2022
Deferred Portion

2021
Current Portion

2021
Deferred Portion

$

$

$

$

99,443

45,651

130,891

63,064

The Co-operative has long-term interest free receivables covering petroleum tank equipment which are
recoverable over 3 years. The receivables are secured by the petroleum tank equipment.
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8. Property, plant and equipment

Original Cost
Land
Buildings
Pavement
Tanks
Furniture & equipment
Building improvements
Vehicles
Computer equipment
Under construction

Accumulated
Depreciation

2022
Book Value

2021
Book Value

$

2,178,368
18,809,523
1,587,572
1,334,244
11,890,585
9,591,159
3,389,286
2,472,847
3,453,606

$

10,273,789
680,069
534,049
8,487,440
5,417,602
2,839,757
2,047,989
-

$

2,178,368
8,535,734
907,503
800,195
3,403,145
4,173,557
549,529
424,858
3,453,606

$

2,178,368
7,988,451
404,540
705,240
3,129,401
4,675,320
724,048
475,645
3,939,793

$

54,707,190

$

30,280,695

$

24,426,495

$

24,220,806

Depreciation for the current year included in operating and administration expense was $2,748,246 (2021 $2,817,910).
9. Intangible asset
2022
Book Value
Liquor licenses

$

449,320

2021
Book Value
$

51,320

Intangible assets have an indefinite life.
10. Goodwill
The changes in the carrying amount of goodwill for the current year are as follows:
2022
Balance, beginning of year
Impairment losses
Balance, end of year

$
$

305,545
305,545

2021
$
$

305,545
305,545

11. Line of credit
The Co-operative has a $2,000,000 line of credit with Innovation Credit Union of which no amount has been
drawn as at January 31, 2022 (2021 - $nil). The line of credit is secured by a Business Secruity Agreement and
a general security agreement. Interest on this facility is prime plus 0.25% (2.70%) (2021 - 2.70%).
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12. Accounts payable and trust liabilities
2021

2022
FCL payables
Other payables
Trust liabilities:
Payroll deductions
Provincial sales tax
Federal fuel charge
Liquor consumption tax
Vapour products tax

$

9,938,251
2,086,339

$

34,079
80,116
259,856
26,008
454
$

12,425,103

11,548,529
2,939,861
132,438
155,139
-

$

14,775,967

13. Long-term debt

Total
FCL (1 & 2)

$

20,722

2022
Current Portion

2022
Deferred Portion

2021
Current Portion

2021
Deferred Portion

$

$

$

$

-

20,722

66,675

3,583,333

(1)

FCL line of credit, bearing interest at prime rate (2.45% at January 31, 2022), repayable via an annual
reduction in available credit, matures March 2022. The loan is subject to certain non-financial covenants. The
Co-operative believes it is in compliance with these covenants as at year-end and have been in compliance
since the loan start date. Security for the line of credit is a Business Security Agreement and a General
Security Agreement. The available line of credit decreases as follows:
April 1, 2021 - March 31, 2022

$

500,000

(2)

FCL line of credit, bearing interest at prime rate (2.45% at January 31, 2022), repayable via an annual
reduction in available credit, matures October 2026. The loan is subject to certain non-financial covenants. The
Co-operative believes it is in compliance with these covenants as at year-end and have been in compliance
since the loan start date. Security for the line of credit is a Business Security Agreement and a General
Security Agreement. The available line of credit decreases as follows:
October 1, 2021 - October 1, 2022
October 1, 2022 - October 1, 2023
October 1, 2023 - October 1, 2024
October 1, 2024 - October 1, 2025
October 1, 2025 - October 1, 2026

$

3,083,333
2,466,667
1,850,000
1,233,333
616,667
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The scheduled principal repayments on the long-term debt for the next five years are as follows:
2023
2024
2025
2026
2027

$

$

20,722
20,722

14. Share capital
Authorized, unlimited @ $1
Balance, beginning of year
Allocation to members
Cash from new members
GST on allocation
Shares transferred from reserves

2022
$

General repayment
Shares transferred to reserves
Withdrawals and retirements
Withholding tax

Balance, end of year
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18,583,481
3,493,278
7,680
84,676
473
22,169,588

2021
$

1,373,970
411
217,727
212,682
1,804,790
$

20,364,798

18,557,659
2,066,824
6,720
73,513
20,704,716
1,740,182
157,323
223,730
2,121,235

$

18,583,481

Discovery Co-operative Ltd.
Notes to the Financial Statements
For the Year Ended January 31, 2022
15. Reserves and retained savings
Statutory
Reserve
Balance,
beginning of
year

$

5,119,725

General
Reserve

$

25,175,235

Retained
Savings

$

-

2022

$

2021

30,294,960

$

28,023,575

Net savings
distributed to
retained savings

-

-

7,390,415

7,390,415

4,338,209

Patronage
allocation

-

-

(3,493,278)

(3,493,278)

(2,066,824)

Shares
transferred

(62)

-

Reserve
transfers
Balance, end
of year

448,949

$

5,568,612

-

3,448,188

$

28,623,423

(3,897,137)

$

-

$

(62)

-

-

-

34,192,035

$

30,294,960

16. Sales
2022
Consumer division
Food division
Agro division
C-Store division

$

12,697,875
31,990,599
54,399,680
40,389,403

$ 139,477,557

2021
$

12,483,177
33,116,357
49,909,300
29,232,320

$ 124,741,154

All sales are to external customers and no single customer accounts for more than 10% of sales.

29

Discovery Co-operative Ltd.
Notes to the Financial Statements
For the Year Ended January 31, 2022
17. Government assistance
In response to the negative economic impact of COVID-19 the Government of Canada has announced the
CEWS program in April 2020. CEWS provides wage subsidies on eligible remuneration, subject to limits per
employee, to eligible employers based on certain criteria, which for CEWS includes demonstration of revenue
declines as a result of COVID-19.
The Co-operative has determined that it has qualified for the CEWS. The Co-operative has applied for and
has received $190,588 (2021 - $442,566) which has been reflected as a reduction to operating and
administration expenses.
18. Net interest
2022
Interest expense on
- Short-term debt
- Long-term debt
Interest revenue

2021

$

759
53,168
(88,666)

$

7,627
48,017
(107,272)

$

(34,739)

$

(51,628)

19. Lease to others
The Co-operative leases property, plant and equipment to others. The lease is classified as an operating lease
and rental revenues are included in operating and administration expenses. The cost of the property, plant and
equipment held for leasing purposes was $3,017,545 (2021 - $2,626,319) and the accumulated depreciation as
at January 31, 2022 is $2,530,644 (2021 - $2,123,598). Revenue generated from operating leases during the
year is $774,791 (2021 - $556,195).
20. Pension plan
The Co-operative participates in a multi-employer defined contribution plan whereby the Co-operative and
participating employees contribute equal amounts up to the maximum allowed under the Income Tax Act. The
Co-operative has no unfunded liability under this plan. During the year, the Co-operative recorded $587,454
(2021 - $574,625) of expense relating to the plan. There were no significant changes to the rate of employer
contributions during the year.

30

Discovery Co-operative Ltd.
Notes to the Financial Statements
For the Year Ended January 31, 2022
21. Income tax expense
The Co-operative accounts for income taxes using the taxes payable method. As a result, the Co-operative's
income tax expense varies from the amount that would otherwise result from the application of the statutory
income tax rates as set out below:
2022
Savings before income taxes

$

Expected income tax expense at the combined
tax rate of 27% (2021 - 27%) net of the small business deduction

8,978,986

2021
$

1,407,406

2,424,326

Increase (decrease) in income tax expense resulting from:
Non-taxable income and non-deductible expense
Patronage allocation to members of $3,493,278 (2021 - $2,066,824)

5,212,616

21,671
(943,185)

31,530
(558,042)

Income or expenses claimed in different periods for income
tax purposes:
Depreciation in excess of capital cost allowance
Capital cost allowance in excess of depreciation
Allowance for doubtful accounts

122,857
10,935

(8,055)
(3,902)

Other items that impact income taxes:
Manufacturing and processing investment tax credit
Prior year tax adjustment

(2,642)
(45,391)

5,470

Income tax expense

$

1,588,571

$

874,407

22. Economic conditions
In March 2020, there was a global outbreak of COVID-19 (coronavirus), which has had a significant impact on
businesses through the restrictions put in place by the Canadian, provincial and municipal governments
regarding travel, business operations and isolation/quarantine orders. The Co-operative’s operations were
impacted by COVID-19 due to increased customer demand in some circumstances as well as supply chain
disruptions. The impact of COVID-19 has been partially offset by available government programs for which the
Co-operative was eligible. The future impact the COVID-19 outbreak may have on the Co-operative is
unknown as this will depend on future developments that are highly uncertain and that cannot be predicted with
confidence.
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23. Subsequent events
(a) Patronage allocation to members
Subsequent to January 31 2022 the Board of Directors approved a patronage allocation to members in the
amount of $3,493,278 (2021 - $2,066,824).
(b) FCL line of credit agreement
Subsequent to year end, the Co-operative obtained a line of credit from FCL for $6,000,000 to finance the
construction of the new fertilizer plant. The line of credit bears interest at prime rate (2.45%), repayable via an
annual reduction in available credit. The loan is subject to certain non-financial covenants. Security for the line
of credit is a Business Security Agreement and a General Security Agreement. The available line of credit
decreases as follows:
March 1, 2022 to February 28, 2023
March 1, 2023 to February 28, 2024
March 1, 2024 to February 28, 2025
March 1, 2025 to February 28, 2026
March 1, 2026 to February 28, 2027

$

6,000,000
4,800,000
3,600,000
2,400,000
1,200,000

24. Commitments
The Co-operative is committed to build a strip mall with a liquor store. The estimated total cost of the project is
$3,200,000 of which $512,260 has been set up as under construction. This project will be financed from a FCL
line of credit.
The Co-operative is committed to build a fertilizer plant. The estimated total cost of the project is $6,300,000 of
which $27,871 has been set up as under construction. This project will be financed from a FCL line of credit.
25. Operating lease
The Co-operative is committed to a lease contract with FCL Ventures Ltd. to operate the new grocery space in
Battleford. The Co-operative is to lease the grocery space for a 5 year term at $55,000 per year, with an option
to renew for another 5 year period at the end of the term.
26. Contingent liability
The Co-operative operates a fertilizer property that may require remediation. The likelihood and amount of any
such obligation is not determinable.
27. Comparative figures
Certain comparative figures have been reclassified to conform to current year financial statement presentation.
This did not affect prior year earnings.
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Discovery Co-operative Ltd.
Unaudited Statistical Information
For the Year Ended January 31, 2022
Record of Sales and Net Savings
Net
Sales
Savings
Year
From Date of Incorporation,
May 20, 1932, to January 31,

2013

$ 1,334,817,914

2014
2015
2016
2017
2018
2019
2020
2021
2022

81,209,805
104,576,361
104,345,122
111,004,396
120,875,120
131,202,377
129,311,226
124,741,154
139,477,557
$ 2,381,561,032

$

$

%

52,033,933

3.9

5,211,356
3,736,770
2,581,285
2,321,504
2,735,441
5,557,106
4,307,484
4,338,209
7,390,415

6.4
3.6
2.5
2.1
2.4
4.3
3.4
3.4
5.4

90,213,503

3.8

Membership
Members purchasing during the year
Inactive members

15,370
2,345

Total members

17,715
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2021 Equity & Cash Back
Based on your 2021 purchases, your Discovery Co-op
has allocated $3,413,733 to member equity accounts.
Watch for the next General Cash Repayment in June.

2021 ALLOCATION
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Liquor
Food/Pharmacy
Bins & Augers

2.00%
3.00%
2.00%

Fertilizer
Consumer
Oil

1.00%
1.00%
5.00%

Propane
Petroleum
Chemical/Seed
Farm Hardware & Feed

5.00%
5.00%
2.00%
2.00%

Відкриття

Découverte Открытие लेक कं ट्री

Darganfod Avastus

DISCOVERY

ʻIke ʻana Ontdekking खोज

Дисцовери

Scoperta

Mauaina

ਖੋਜ

ಡಿಸ್ಕವರ್ವೈ

Järven maa

Открытие

Tóvidék

발견

Daahfurka

Kişfî

लेक कं ट्री

VISIT OUR WEBSITE TO STAY UP TO
DATE THROUGHOUT THE YEAR!
www.discoverycoop.crs

FOLLOW US ON OUR SOCIALS
@DISCOVERYCOOP

Fionnachtain

湖乡
Objev

Otkriće Ugunduzi การค้นพบ keşif

Avastus

Atradimas Pagtuklas Skoperta

Descubrimiento Відкриття

Ανακάλυψη

Löytö
Oppdagelse

Khám phá Objev Darganfod

